Administrator Salary Compensation Report

District Name/Number

Administrator's Name Position Base Salary TRS Health Insurance| Life Insurance [Sick/Vacation| Annuities Other
Corrigan, Cheryl Spec. Needs Coord. S 72,000.00|S$ 5,838.00|S 5,807.00 $144.00 (0
Delong, Josh Dean of Students S 50,000.00 [ S 4,054.00 | $ 5,807.00 $144.00 |0
Donze, Judy Principal S 87,912.00(S 7,128.00| S 5,807.00 $144.00 |0
Graham, Steve Supt./Dir of Maint. S 116,233.00 | $12,060.00 | 5,807.00 $144.00 (0 All THIS & MC
Janssen, Maggie Principal S 88,984.00|S$ 7,215.00 | S 5,807.00 $144.00 (0
Krenz, Kel Principal S 77,905.00|$ 6,317.00 | $ 5,807.00 $144.00 (0
Weaver, Mike Principal S 74,909.00 S 5,618.00|S 5,807.00 $144.00 |0

***¥SPECIAL NOTE - All amounts listed reflect actual district cost and do not include individual contributions.

Sec. 10-20.46 - Salary compensation report: On or before October 1 of each year, each school district in this State, including special charter districts, shall post on its
Internet website, if any, an itemized salary compensation report for every employee in the district holding an administrative certificate and working in that capacity,
including the district superintendent. The salary compensation report shall include without limitation base salary, bonuses, pension contributions, retirement

increases, the cost of health insurance, the cost of life insurance, paid sick and vacation day payouts, annuities, and any other form of compensation or income paid on

behalf of the employee. This report shall be presented at a regular school board meeting, subject to applicable notice requirements. In addition, each school district

shall submit the completed report to the office of the district's regional superintendent of schools, which shall make copies available to any individual requesting them.




